
 

16TH ANNUAL DEADLY AWARDS ð FINALIST BIOS          Thursday, 12 August 2010 

Community Awards 

Deadlys winners will be announced at the Sydney Opera House on 27 September 2010. 

 

ACHIEVEMENT IN ABORIGINAL  

AND TORRES STRAIT ISLANDER HEALTH 

Dr Peter OõMara  

Dr Peter OõMara is a Wiradjuri man from central New South 

Wales who has worked as a general practitioner in an 

Aboriginal community-controlled health service for 

nearly 10 years.  

Like most Indigenous doctors today, Associate Professor 

OõMara did not take the conventional road to medicine. He 

had an established career in the Hunter Valley coal mines 

before deciding to become a doctor. 

Dr OõMara completed his medical degree from the 

University of Newcastle in 1999.  He became a Fellow of 

the Royal Australian College of General Practitioners in 

2003 and obtained his Fellowship in Advanced Rural 

General Practice/Graduate Diploma in Rural General 

Practice in 2007.  

In 2008, he pursued his other passion; òmaking good 

doctorsó, and took on the position of Associate Professor of 

Indigenous medical education and head of the discipline of 

Indigenous Health at the University of Newcastle, his alma 

mater. 

In October 2009, Dr OõMara was elected President of the 

Australian Indigenous Doctors' Association (AIDA). 

As president of AIDA, he aims to increase the numbers of 

Indigenous doctors and medical students and is involved in 

a number of committees, including the Aboriginal and 

Torres Strait Islander Health Workforce Working Group, the 

Australian Medical Association Taskforce on Indigenous 

Health, the Committee of Presidents of Medical Colleges 

Indigenous Health sub-committee (co-chair) and the 

Pacific Region Indigenous Doctors Congress Council 

(deputy chair). 

Back to School Program for Teenage Aboriginal Parents 

(Sydney Childrenõs Hospital Randwick) 

The Back to School Program for Teenage Aboriginal Parents 

(Parent Program) is an innovative, community based 

program that aims to improve the health of young teenage 

Aboriginal parents and their children, and empower them 

with educational opportunities and practical health and 

parenting skills. 

The underlying principle is to reverse the cycle of 

disadvantage by ensuring young parents return to 

vocational/education training, even if they dropped out of 

school after having a baby. 

The program uses art as a social intervention practice to 

engage teenage parents. They are assisted in bringing their 

children to seek health care and supported to continue with 

their education/vocational training. Attendance at art 

workshops, parenting courses and health promotion 

activities is facilitated and transport, child care and food 

are provided. 

Midwifery, early childhood nursing and pediatric services 

are offered at the same time as art workshops. The 

availability and improved access to these health services 

allows problems to be addressed early and effectively, with 

a view to improving health outcomes. 

The parent program is based at the La Perouse Aboriginal 

Community Health Centre. Participants from the course are 

enrolled in a range of education courses and recently 

showcased their artwork at the Arts for Life exhibition at the 

La Perouse Museum. 

Who Ya Gunna Call (WYGC) forum  (NSW) 

Held at the local showground, and billed as one of Coffs 

Harborõs key Aboriginal NAIDOC Celebration events, Who 

Ya Gunna Call forum is an event run by the North Coast Area 

Health Service that engages the community about NCAHS 

service provision. It encourages active community 

participation with, and ownership of, health services. 

The forum brings health service providers together with the 

Aboriginal community to provide updated information 

about their services. It provides a listening post for the 

community to discuss their experiences with the health 

system. 



 

WYGC is about bringing community and service providers 

together in a non-threatening and non-judgmental way. It 

allows the community to meet services in a way that if the 

need arose at a later stage, the community would feel more 

at ease after the friendly introduction provided through the 

forum. 

The event draws around 400 community people plus 

service providers, and features a range of stalls and 

information booths.  

Examples of the type of services that are promoted at the 

forum include Lifeline North Coast (NSW), LALC, Aboriginal 

Maternal Infant Health, Indigenous Youth Mobility Program, 

Division of General Practice and many local employment 

agencies.  

WYGC also enjoys the support of the local Gumbainggir 

Elders, the NSW Ambulance, the Coffs Harbour Fire Brigade 

and the NSW Forestry Commission. 

Condoman Animation  (QLD) 

Back in 1987, we were all just becoming aware of AIDS. 

The ads by the Grim Reaper didnõt work for our mob so a 

group of health workers in Townsville (including sexually 

transmitted infection registered nurse by the name of Aunty 

Gracelyn Smallwood) came up with the idea  

of Condoman. 

Since then, Condomanõs safe sex message has been so 

successful that he has expanded beyond Australia into 

other countries, particularly in the Pacific. 

 

Twenty two years later, Queensland Association for Healthy 

Communities (QAHC) health promotion officer, Brendan 

Leishman, had a vision of seeing Condoman walk again. So 

now, he's back with an updated lycra suit and the same 

message of òDon't Be Shame Be Game - wear a condom!ó 

The new, improved Condoman wants to get his message 

through to a new generation of young Aboriginal and Torres 

Strait Islanders using a poster, 24 page comic book, key 

ring and condom pack. 

Funded by WA Health and animated in Cairns; the latest 

Condoman material is based on the 2009 version of 

Condoman developed with Inception Strategies, South 

Australia. 

 

 

HEALTH WORKER OF THE YEAR 

Robert Bergan (NSW) 

Tamworth Aboriginal health worker Robert Bergan believes 

a grassroots approach to Indigenous health issues 

achieves outcomes where mainstream approaches can fail. 

Occupying a trusted place in his community, he is able to 

talk and listen to his community and then implement the 

programs that lead to change. He is committed to helping 

his people live longer and that commitment led him into 

Aboriginal health. Robert has worked at the forefront of 

primary health care for Aboriginal people for five years. òI 

could see what was going on in my community and I knew 

things needed to change ð I wanted my people to live 

longer and working at the ground level, drawing on my 

knowledge of the community, was the way to get that 

change because you canõt force things on people.  

Robert is also well respected within the team at Tamworth 

Aboriginal Medical Service, and is heavily involved in the 

running of the Yaananhaa Menõs Group. The Tamworth 

Aboriginal Medical Service is growing from strength to 

strength by providing equitable and quality health services 

for Aboriginal people.  

Craig Bloxsome (NSW) 

Craig Bloxsome has a long history of supporting his 

community. Since 1992 he has committed himself to 

community work and improving the lives of Indigenous 

people in the Shoalhaven. Currently working as a project 

officer in the Children and Family Services Section of the 

South Coast Medical Service Aboriginal Corporation, Craig 

is a strong contributor to the health and wellbeing of 

Shoalhavenõs Indigenous people. He has facilitated 

community initiatives and projects for young Indigenous 

adults and advised and advocated for families. His 

òCommunity Picnic Dayó aimed at promoting healthy eating 

and active lifestyles, while his òLearn to Surfó project 

enabled young Indigenous adults to actively engage in new 

surfing skills, preparation and keeping fit. His Surf 

Lifesaving project helped 10 young Indigenous adults 

become surf lifesavers. Craig was also part of the ò3on3 

Vibe Aliveó event held in Nowra in May 2010 as a member 

of the steering committee. 

 

 

 



 

Through sport, family days, training and employment 

initiatives, Craig is contributing to the health and wellbeing 

of his community. He inspires and, through his compassion 

for people, touches the lives of those in his community. He 

has been described by his family, his colleagues and his 

friends as ògoing above and beyond  

everyoneõs expectationsó.  

Vicki Tom (NSW) 

Vicki Thom is the Aboriginal Community Liaison Officer at 

the Hawkesbury District Health Service (HDHS). Vicki works 

in a role that is designed to improve health service 

provision for the local Indigenous community. This is 

achieved with staff education, consultation on policies and 

practices, partnership building and a large amount of face 

to face client contact.  

Vicki has been an integral part of a HDHS banner project 

called ôBridging Cultural Dividesõ. Originally, the project 

aimed to design and produce an Aboriginal Health Banner 

to display at community events. Through Vickiõs artistic 

talent and connections with community Elders, the project 

grew to encompass new ways of communicating with the 

community in more culturally appropriate and engaging 

ways through use of traditional language and symbols. As 

part of the design process Dharug language, accompanied 

by traditional symbols, was incorporated to better describe 

the services available to the Hawkesbury community. The 

banner was launched during NAIDOC Week in July 2009. 

Aboriginal Elders approve of Vickiõs depiction of the health 

service in a way that Aboriginal people can identify with, 

and recognise the opportunity for closer connection of 

cultures through art and its ability to create a greater 

understanding of health amongst all people. 

Colleen Cawood (NSW) 

Born and bred in La Perouse in Sydney, Colleen Cawood is 

an Aboriginal Health Education Worker at the Prince of 

Wales Hospital where she has worked for 17.5 years.  

Colleen is a respected Elder, mother and grandmother, and 

a tireless worker for Indigenous people in Sydneyõs eastern 

suburbs.   Colleen develops and runs healthy living 

programs, particularly older, Aboriginal and Torres Strait 

Islander people who suffer with lifestyle conditions such as 

heart problems, diabetes, respiratory and other physical 

conditions.  Programs are targeted at sustainable exercise 

and nutrition for a healthy lifestyle, providing social 

interaction and greater community wellbeing.  At the age of 

62 years, and for over 14 years, Colleen has conducted 

Waves, an aqua aerobics course for aged persons and runs 

the Koori Coastal Walking Group.  She is well known, 

honored and respected in the community and her programs 

are used as models for the development of similar 

programs across NSW.  

 

OUTSTANDING ACHIEVEMENT IN 

ABORIGINAL AND TORRES STRAIT 

ISLANDER EDUCATION 

Indigenous Electoral Participation Program (IEPP) 

The IEPP is administered by the Australian Electoral 

Commission and operates Australia wide in remote, rural 

and urban areas. The program has a national team of 22 

field officers who work in communities throughout Australia 

to educate our people on the importance of using our 

voices in the democratic process. It is part of the 

Governmentõs Closing the Gap initiatives. IEPP field officers 

engage with Indigenous communities to deliver an in-depth 

education and enrolment program. They build relationships 

and contacts with Indigenous communities to identify 

opportunities to engage and to discuss potential issues 

and proposed electoral polling places. A key aim is also the 

employment of Aboriginal and Torres Strait Islander people 

during electoral events. Through this engagement, field 

officers build on these relationships and develop strong 

community foundations to increase levels of participation 

in all areas of governance and democracy. 

The IEPP field officers are committed to engaging 

communities, by providing them with resources and tools to 

maintain high levels of education and awareness of the 

democratic process. 

Maree Grupetta (NSW) 

Maree Gruppetta is a Guyinbaraay woman and an 

academic at the Badanami Centre for Indigenous 

Education at the University of Western Sydney (UWS). She 

has been a teacher in the School of Education at UWS for 

eight years and prior to her career at UWS, taught in 

primary and secondary school classrooms. She has a 

Bachelor of Education (Honours) in Gifted Education and a 

Master of Teaching in Special Education (Secondary). 

Maree recently completed her PhD, with her doctoral 

research project on the Life Journey of Gifted Adults.  

She works tirelessly with Indigenous Students undertaking 

the Bachelor of Education Primary through the Aboriginal 

Rural Education Program (AREP) at the UWS, often working 



 

outside her normal working hours to assist students. Her 

dedication and commitment ensures students needs are 

met which, in turn, assists their families and communities. 

Her encouragement helps students persevere with the 

rigours of study, work, community and family commitments. 

Graduates from the AREP have forged successful careers in 

education and other areas. Maree believes the best way to 

improve Indigenous education is to have more Indigenous 

teachers.  

Notre Dame College (McAuley Champagnat Programme) 

(VIC) 

The McAuley Champagnat Programme (MCP) was set up to 

provide a sense of purpose and meaning through education 

for students with learning difficulties and/or multiple 

behavioural problems which prevent them from attending 

mainstream schools. MCP offers a balanced academic, 

welfare and pathways program to assist students into 

confident, co-operative and self-reliant participation in 

society. Notre Dame College values Aboriginal and Torres 

Strait Islander students and recognises Indigenous people 

as the traditional custodians of the land. The school 

honours Indigenous Elders, respects leaders and embraces 

families.  

The MCP is one of the three Notre Dame College campuses 

in Shepparton, Victoria. It works in partnership with 

community organisations such as the Salvation Armyõs 

Brayton Youth and Family Services and Catholic Education 

Office, Sandhurst Diocese and a number of community and 

corporate organisations.  

From the program, students transition to mainstream 

secondary college, higher certificate or diploma courses, 

apprenticeships or traineeships, or employment. 

St Teresaõs Agricultural College (Abergowrie, QLD) 

St Teresaõs is the largest boysõ Indigenous school in 

Australia with 95 per cent of its enrolment of 228 students, 

Indigenous. Students come from 42 remote communities 

as far away as the Torres Strait Islands, Cape York, the Gulf, 

Papua New Guinea, Mt Isa and Palm Island. Collectively, 

students speak over 70 different dialects and languages. 

Ten per cent of the teaching staff is Indigenous. 

The college prides itself on nurturing the backgrounds of 

Indigenous students, acknowledging and respecting the 

diversity of rich cultures and beliefs. The school has an 

impressive record of achievement in rugby league, debating 

and promotion of culture, internally and externally. It has an 

Aboriginal and a Torres Strait Islander Dance Troupe 

actively involved in Traditional Welcomes and 

performances within the Queensland region. Its Language 

and Cultural Centre encourages community partnerships, 

where language and traditional customs are shared with 

students and Elders of their communities. For the second 

year running, St Teresaõs has had students selected into the 

Nura Gili Indigenous University Program at the University of 

NSW. 

OUTSTANDING ACHIEVEMENT IN 

ABORIGINAL AND TORRES STRAIT 

ISLANDER EMPLOYMENT 

Robyn Bird-Hedges (NSW Community Services) 

Itõs not an easy job working in child protection for the 

Department of Community Services, but itõs a job Robyn 

Bird-Hedges has been passionate about for 25 years. 

Placing Aboriginal children in foster care is a challenging 

and important job and as a senior case worker, Robyn has 

approached it with compassion, care and a commitment to 

her community. Her other passions have been to make sure 

more Aboriginal case workers are employed within the 

Department of Community Services to work with Aboriginal 

families, and finding Aboriginal foster parents. These 

passions have taken her door-to-door talking to Aboriginal 

families about òopening their hearts and homesó to 

Aboriginal children, and heading up an Aboriginal 

reference group to review policies relating to employment 

and training of Aboriginal case workers.  

On 11 December 2010 Robyn will close the door on her 

pioneering role ð back when she started with the 

department she was one of a handful of Aboriginal case 

workers - and take up volunteer roles within her community. 

She intends to work with Indigenous women in prisons and 

refuges. 

Swim for Life Program (YMCA Perth WA) 

Swim for Life is a training and employment program for 

young Indigenous Australians between the ages of 15-25 

years. The program is recognised as a leading example of 

youth development, qualifying young Aboriginal people as 

lifeguards who have also achieved first-time employment. 

Initiated by the YMCA in Perth in 2008 and funded by the 

Department of Education, Employment and Workplace 

Relations (DEEWR) and more recently BHP Billiton Iron Ore, 

Swim for Life has an impressive record. 

 



 

The program has achieved training and employment 

outcomes for Indigenous youth through good planning, 

community engagement, and the development of solid 

partnerships. YMCA Perth employs 13 Aboriginal lifeguards 

at its Hedland pool centre in Perth and has retained over 50 

per cent of the first season workforce. 

MIGATE Yallambee Project (QLD) 

The MIGATE Yallambee Project aims to train community 

members in Childcare so they can, in turn, educate and 

train other Yallambee community members. The project 

was created to help break the cycle of dependence on non-

community members and to help close the gap in 

education, employment, and mortality rates between 

Indigenous and Non-Indigenous people.  

Indigenous women taking part in the Yallambee Project are 

employed by MIGATE as Childcare trainees. While studying 

for their Certificate III in Childcare, they access a training 

wage, combining on the job experience with formal 

learning. One of the biggest benefits of the MIGATE 

Yallambee Project is the flow-on effect and positive impact 

on the Yallambee community. The project builds the self-

esteem of its participants and contributes to community 

independence.  

Chantelle Young (Global Skills NSW) 

Employment case manager Chantelle Young has a solid 

track record when it comes to placing Indigenous 

jobseekers in sustainable employment, with over 35 per 

cent of her caseload of 40 clients in employment. Through 

an individualised approach to improve employment 

opportunities, Chantelle aims to help Indigenous 

jobseekers overcome barriers, such as low self-esteem and 

a lack of formal qualifications and work experience. 

Her role as case manager is not over once she places 

Indigenous jobseekers, though. Her goal is to achieve 

sustainable employment for her clients through arranging 

additional training if needed, advocacy and establishing 

links with community organisations for housing, health and 

family support needs. Chantelle is achieving her goal of 

sustainable employment for her clients, with over 75 per 

cent of her long-term unemployed jobseekers maintaining 

their jobs for over three months.  

 

 

OUTSTANDING ACHIEVEMENT IN 

CULTURAL ADVANCEMENT 

Shane Phillips (Family Culture Day on the Block & the Tribal 

Warrior Association NSW) 

Shane Phillips has a long history of working to empower 

disadvantaged Indigenous Australians through his 

involvement as Chief Executive Officer of the Tribal Warrior 

Association and organiser of the renowned Family Culture 

Day on the Block at Redfern. The Tribal Warrior Association 

aims to spread and revitalise Aboriginal culture, and to 

provide economic and social stability to Aboriginal people. 

Similarly, Family Culture Day on the Block is a celebration 

of Indigenous culture and showcases the talent within the 

Redfern Indigenous community ð all with the aim of 

bringing about change. Shane sees Family Day as a way to 

reclaim the community from substance abuse. The day also 

demonstrates to wider Australia and the community itself 

that change on The Block is possible. 

Shane Phillips is a cultural leader who believes the pathway 

to positive change is through empowerment and belief in 

the pride and strength of Indigenous people. 

Rangers of East Arnhem (Dhimurru Land Management 

Aboriginal Corporation NT) 

Dhimurra Land Management Aboriginal Corporation 

established by the Yolngu land-owners in Northeast 

Arnhem Land, holds partnerships central in generating 

support for biodiversity on-country. That is why employing 

traditional Yolngu land-owners as Rangers works to the 

benefit of the land and of its people. The Dhimurra Rangers 

Scheme aims to build local capacity and skills to manage 

natural resources. Rangers undertake activities to address 

natural and cultural management priorities, particularly for 

recreation areas which have been impacted by the growth 

of the nearby Nhulunbuy township and increased visitors to 

Arnhem Land. 

Dhimurra and its Rangers have addressed diverse issues 

from soil conservation, fauna and flora conservation, visitor 

management and cultural resource conservation. 

Koori Mail (NSW) 

The Koori Mail is no less than an Indigenous community 

icon. Based in Lismore, NSW, The Koori Mail is owned by 

five Bundjalung community organisations and is Australiaõs 

oldest, national Aboriginal and Torres Strait Islander 

newspaper. It is a fully self-sustaining commercial 

enterprise that delivers real benefits to the local 




